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The mission of Guiding and Scouting  

is to educate and support young people  

in a way which takes into consideration 

they individual traits and developmental needs.  

The aim is to raise children and young people  

to be balanced, active, independently  

thinking and responsible members  

of both local and global society.
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The youth programme is a way to attain 
the aim of Guiding and Scouting, which 
is to raise children and young people 
to be responsible members of society. 
The youth programme is divided by age 
sections. The different age sections take 
into consideration the developmental 
needs and differences of children and 
youth.

This leaflet presents the youth 
programme of the Guides and Scouts of 
Finland and its educational basis, as well 
as gives guidance about how to apply 
the programme in practise. The leaflet 
gives an overview of Guide and Scout 
education.

Why, how and what
Educational objectives form the basis 
of the youth programme. They tell 
what kind of citizen the Guide and 
Scout movement wants to be involved 
in bringing up in today’s Finland. 
The educational objectives have four 
viewpoints: understanding self, 



THE PROMISE:
I will do my best  
to love my God,  

my country and the world,  
to fulfill the ideals  

and to be of help to others.

THE MOTTO:
Be prepared.

understanding others, understanding 
society and understanding environment. 
The aim of the Guide and Scout movement 
is to seek world peace and a better 
society. It can be done through bringing 
up – both in terms of personality and 
habits – balanced, responsible, active and 
independently thinking members of local, 
national and international communities.

Age-specific educational objectives 
have been set out for each age section, and 
these have been utilised while designing 
the programme. They indicate more 
closely the kind of aims that each age 
section is expected to reach.

The Scout Method describes the courses 
of action to reach the educational goals 
with. It sets out what to do and how to do 
it, so that children and youth grow into 
socially responsible, active citizens.

For a Scout in the target group, the 
youth programme developes progressively 
into more challenging activities of doing, 
learning and working together. The 
youth programme defines among other 
things the symbolism used in Guiding 

and Scouting, what kind of groups the 
activities take place in, and what is 
Scouting’s leadership system.

Scout travels
The idea of travelling runs through the 
youth programme. Life is travelling, 
seeking and finding. The path runs 
through different terrains and landscapes, 
situations and atmospheres.

Where the Cub Scout travels near the 
home-base, the Adventurer advances 
further, and the Tracker gains ground 
even on challenging terrains. The Explorer 
moves probingly through different 
terrains, whereas the Rover already makes 
strides in a goal-oriented and persistent 
way.

Travelling is part of the youth 
programme’s symbolic framework, as are 
the age sections’ colour codes.

The symbolic framework gives the 
programme and the Scout an identity, and 
builds a feeling of togetherness.
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GENERAL 
EDUCATIONAL 
OBJECTIVES
Guiding and Scouting is a versatile hobby, 
which purpose is to support human growth.  
It takes into consideration children’s  
and youth’s developmental stages and  
individual attributes. The aim of Guide and 
Scout education is that the individual takes an 
active and responsible stand towards oneself, 
other people, society and the environment. 
Guiding and Scouting teaches skills,  
knowledge, attitudes and values that  
help one to lead a full and rounded life.



GENERAL 
EDUCATIONAL 
OBJECTIVES

 Understanding Self

A Scout respects themselves as 
a human being and knows their 
limits, potential and desires.  
A Scout recognises their feelings 
and accepts them as part of life, 
whether they are negative or 
positive. A Scout feels loved and 
appreciated, treating the world 
with the same sense of love that 
they have been shown. A Scout is 
humble and shows their values 
through their actions. A Scout 
recognises the temporality of life 
and enjoys every day as it comes. 
A Scout can make choices that feel 
just right for them. 

 Understanding others

  Life control
  Encouraging healthy 
lifestyle choices

  Creativity and 
inventiveness

  Getting started
  Perception of right  
and wrong

  Forming one’s 
worldview

  Seeking one’s 
relationship with God

  Valuing humanity
  Seeing diversity as 
richness

  Ability to put oneself in 
the shoes of another

  Solidarity
  Fairness, uprightness, 
righteousness

  Expressing own 
feelings and opinions 
in a way that suits the 
situation

A Scout helps and takes care  
of others, even when it is  
not to the Scout’s benefit.  
A Scout understands that by 
working together, you can 
achieve something greater.  
A Scout appreciates differences 
and understands that there 
are many kinds of people and 
worldviews. A Scout gets along 
with different kinds of people, 
and can express feelings and 
opinions in a way that fits the 
situation. A Scout is upstanding 
and honest. Justice and 
furthering it are important  
for a Scout.
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 Understanding  
society
A Scout knows how to operate in 
society, find out about everyday  
matters and make an impact on 
them. They can take different roles  
as a leader and a follower in  
different organisations and  
associations. A Scout understands  
official and unofficial decision- 
making procedures (understanding 
organisations). Scouting develops 
skills in leadership, following,  
influencing, taking initiative, being 
responsible, being systematic, setting 
goals, and organisational skills. 
A Scout is inspired to take care of 
shared interests, noticing wrongs 
and getting involved in fixing them. 
Scouts want to make a commitment 
to their communities and society. 

A Scout knows and cultivates 
their own culture. They are also 
interested in other cultures and 
can appreciate them. A Scout sees 
themselves as part of humankind 
and feel global responsibility.

  Ability to work in 
groups and in wider 
organisations

  Ability and desire to 
participate in taking 
care of shared interests

  Appreciating one’s 
own culture and other 
cultures

  Ability to see oneself as 
part of local, national 
and international 
community

  Commitment and 
understanding 
the meaning of 
responsibility

 Understanding  
environment
A Scout can move and act in 
different environments. A Scout 
knows and respects nature, 
feels like a part of it, and enjoys 
it. A Scout is also interested 
in the well-being, cleanliness 
and comfortability of their 
neighbourhood. They take 
care that the vitality of nature 
is being preserved for future 
generations (the principle of 
sustainable development).

  Positive, emotional 
and direct 
relationship with 
nature

  Ability to move and 
act in Finnish nature 
(in forests, at sea,  
on fells)

  Acknowledging the 
need for nature 
conservation and 
one’s opportunities 
to contribute to it

  Responsibility for 
one’s habitat

  Respecting nature



THE SCOUT  
METHOD

Commitment to the 
values of Scouting
Making a commitment to the 
values of Scouting through the 
Guide and Scout Promise is one 
of the educational methods of 
Guiding and Scouting. Being a 
Scout is a personal choice, whether 
you are a Cub Scout or Rover. 
Through the Promise and Ideals, 
children and youth learn about the 
values of Scouting in a way that 
is suitable for them. The child or 
youth should understand what 
they are promising when they 
are making the Guide and Scout 
Promise.

Symbolism
Symbolism is an overarching 
matter. Symbolism includes 
stories, meanings, customs, signs, 
colours, shapes, verbal cues and 
everything which makes Scouting 
look like Scouting. In Guiding 
and Scouting, symbolism creates 
the feeling that we are a part of 
a shared big story, the global 
Guiding and Scouting movement. 
Symbolism creates group spirit. 
An example of a global symbol 
is the three-finger salute. The 
Finnish cap “väiski” and the patrol 
pennant, on the other hand, are 
examples of national and local 
symbols.

The Scout Method answers the question of how to reach  
a set aim in Scouting. It is above all a tool for the leaders 
to plan and evaluate activities with. The Finnish Scout 
Method is based on the Guide and Scout Methods of 
WAGGGS and WOSM.
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Continuous  
learning
Continuous, progressive 
learning means challenging 
enough activities for every 
Scout. This does not always 
mean that you have to 
do more or more difficult 
things. It can also mean that 
activities can be done again or 
more thoroughly.
Continuous learning is built 
into the youth programme 
through division into age 
sections, the phases within 
age sections and in the 
descriptions of activities. It is 
also about applying the group 
and personal programmes to 
fit each moment. In Scouting, 
everyone can act according to 
their own skills and interests.

Patrol method
Experiencing belonging 
to a group is an important 
part of the growth of a 
child and youth. For them 
their group is an important 
point of identification and 
reflection. In Scouting, one’s 
own in-group inspires and 
supports. Every member of 
the group brings something 
to the table. In the group 
one can practise decision-
making and leadership skills, 
for example. By acting as 
a group, one learns to take 
others into consideration, to 
give others space and to learn 
to take one’s own space. The 
team spirit carries forward 
and encourages. Scouting 
also teaches ways to create 
team spirit. Through seeing a 
connection that is wider than 
one’s group – local group 
and local area, district and 
the national organisation– 
democracy skills are also 
practised.

Learning  
by doing
Learning by doing is the 
preferred learning method 
in all Scouting. Through 
learning by doing, a Scout 
develops by trying things 
out and thinking about 
the consequences of one’s 
actions, instead of trying 
to learn by observing from 
the sidelines. Learning by 
doing includes also making 
decisions about taking an 
action (together with a 
group), planning action 
beforehand and evaluating 
it afterwards. Thinking 
through one’s experiences 
gives the Scout a deeper 
understanding about what 
they have learned.

Adult support
An adult’s role in Scouting is 
to be pre- sent in a suitable 
manner. Every child and youth 
has a right to an adult to whom 
they can tell their thoughts 
to and who cares. The needs 
and interests of adults are 
secondary to the needs and 
interests of children and youth.
The adults’ role in Scouting is to 
support the growth of children 
and youth.

Good deed a day
Scouting aims to raise active 
citizens who want to unselfishly 
act for a better tomorrow. 
Growing into this kind of active 
global citizenship begins with 
small acts. The good deed a day 
is one way to communicate, 
talk and remember these small 
deeds. Scouting teaches to do 
good deeds all the time.
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Activities  
in nature

A desire to protect the 
environment develops through 
positive nature experiences.  
A Scout acts on nature’s terms 
and understands the diversity 
of nature. Additionally, in 
nature children and youth get 
to experience causal relations 
for real: if you leave your shirt 
outside the tent for the night,  
it gets wet.

The skills required to doing 
activities in nature build 
the self-esteem and self-
knowledge of children and 
youth. Nature al so presents 
opportunities to quieten 
down and experience the 
vastness of the universe.
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AGE SECTIONS
The present youth programme has been developed to offer 
Guiding and Scouting activities for 7 to 22 year olds, so for all 
the school years and youth. There are five age sections based 
on the natural developmental stages of children and youth. 
Each age section is as valuable as the others. The local group 
should offer the whole Scout Path, in part by cooperating  
with the nearby local groups and the district.
Because no two local groups are alike, the age section  
division should be adapted with the local group in mind.  
The age section thinking however includes relevant principles, 
that all local groups should adhere to.

CUB SCOUT  
7–9 years

ADVENTURER 
10–12 years

TRACKER  
12–15 years

EXPLORER  
15–17 years

ROVER/ 
RANGER  

18–22 years

Activities by  
age section
In the age section activities, 
the youth programme has 
been adapted and fine-tuned 
to meet the needs and special 
features of each developmental 
stage of children and youth. 
This can be seen in the kind 
of activities offered, in what 
kind of groups, lead in what 
way, and with what kind of 
symbolism.  



The age sections form a 
whole that is visible on the 
individual level as the Scout 
Path.Realising the age section 
activities is the most central 
function of local groups. 
The local group’s leaders 
must have a vision about the 
continuity of the age sections 
and overview of the activities. 
For example, in the leading of 
the age sections and realising 
the local group’s events, the 
age sections are strongly linked 
to one another. For the local 
group, each age section is as 
valuable as the others. No age 
section should be prioritised 
at the expense of others, 
for example, in leadership 
arrangements.

Each Scout has a right to 
educational Scouting activities 
that suit their age and 
developmental stage. Realising 
this is the task of the local 
group.

The local group should also 
make sure that everyone has a 
chance to belong to their age 
section’s activity group, if not 

within the local group, then at 
least through cooperation of 
local groups and the district.

Local groups and their 
operational environments 
differ, but the developmental 
stages and challenges of their 
members are the same. It is 
the right and the duty of the 
local group to amend and 
shape the age section activities 
to suite their operational 
environment, taking into 
consideration - for example 
- the local school set up and 
study possibilities, traditions of 
boy, girl, or mixed groups, the 
leadership resources available 
on weekdays or at weekends, 
and the support available from 
other local groups.

Leadership
The leadership arrangements 
for each age section take into 
account the natural way of 
acting for each age group, the 
ability to adopt leadership 
skills as part of an age section’s 
programme, the need for adult 

support, and the opportunity 
for peer leadership offered by 
one’s own age section or those 
slightly older.
Gaining leadership skills is 
one educational objective 
among many others. Giving 
and taking responsibility is a 
strong method that everyone 
can utilise. Responsibility 
becomes interesting and 
educating when it is done 
in an age section-specific 
way. Every age section 
should offer adult support in 
addition to peer leadership. 
The leadership tasks of 
those Scouts belonging to 
age sections (in other words 
7 to 22 year olds) should be 
organised in a way that they 
support the personal growth 
of the Scout, offer experiences 
of success, and are interesting 
and enjoyable.

Scouting believes in young 
people as leaders too, and in 
their ability to get excited and 
inspire. The young person is 
able to take different ages into 
account, invent, create and 

get ideas, throw oneself into 
something, get strength from 
a group. Sometimes a young 
person can go on endlessly, 
but their Scouting should 
not be just about leading and 
taking responsibility over the 
development of others. Guiding 
and Scouting should offer tools 
for life through means other 
than just through taking on 
leadership tasks.

Adulthood does not equate to 
leadership, because in Scouting 
life experience is combined 
with strong knowledge about 
the nature and aims of Guiding 
and Scouting. Adult support 
is needed to get a sense of 
perspective and understand the 
bigger picture within each age 
section. It is especially required 
to get a clear view on the age 
section activities in the local 
group.

The adult should know their 
place and role within different 
age sections and support the 
activities of the youth.



Cub Scouts
A CUB SCOUT MAKES TRIPS FROM THE NEST TO 
THE WORLD OUTSIDE THE NEIGHBOURHOOD.

A Cub Scout is 
enthusiastic, spirited, 
and boisterous, but 

also sensitive. Starting 
school has brought along 

with it new social and 
psychological challenges.
A Cub Scout carries the 

local group’s neckerchief 
and is dressed in the Cub 
Scout shirt with a wolf’s 

head, the welcoming 
stage’s symbol. Cub Scout’s 
colour is bright yellow and 

the animal symbol  
is a wolf cub.

CHARACTERISTICS 
FOR THE DEVELOP-
MENTAL STAGE:
  Enthusiasm
  Spiritedness
  Imagination
  Sensitivity
  Boisterousness
  One-sided worldview

CHARACTERISTIC 
FOR ACTION:
  Being busy!
  Stories
  Exploring, getting  
better at things

  Acting according to 
instructions

EDUCATIONAL  
OBJECTIVES
A Cub Scout learns through 
versatile activities, lead by an 
adult, to work in a group and 
for the benefit of the group.

THE CUB SCOUT 
IDEALS:
  To respect others
  To love and protect the 
environment

GROUP

A Cub Scout’s territory is their 
own group, which is called a 
pack. A pack has about 8–12 
Cub Scouts. For the Cub Scout 
it does not make a difference 

if the activities are in mixed 
groups or not, so the local 
group can set up the packs as 
the situation calls for.
The pack meets up weekly. In 
addition, Cub Scouts go to 1–2 
short outings per year as a pack 
and participate in the local 
group’s outing.

LEADERS AND 
ADULTS
For the Cub Scout, the adult 
leader is one of the new adults 
outside the home. They set an 
important example and must 
be able to act as a substitute 
for the child’s own parents  
in a Scouting situation.

AGE
7–9
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CUB SCOUT LEADER
Cub Packs are lead by a Cub 
Scout Leader, Akela, who is 
either an adult or a Rover/
Ranger trained for the role. If 
the Cub Scout Leader is of the 
Rover age section, they must 
have adult support to support 
their own growth. It is good if 
the Pack also has a Cub Scout 
Leader’s Assistant, who can be 
an adult or a Rover/Ranger.

The Cub Scout Leader plans 
and executes the weekly 
meetings and frequent outings, 
as well as participating 
at camps, Scouting skills 
competitions and other events 
with their pack. The Cub Scout 
Leader is responsible for 
the pack’s safety during the 
activities.

PEER LEADER
The Cub Scouts can have 
temporary, small-scale 
leadership tasks, like leading a 
game in a pack meeting.

PROGRAMME
The programme consists of 35 
”paw prints” (badges), which 
have been split into subgroups 
according to the educational 
goals.The first badge is the 
welcome badge, after which 
the leader and the Cub Scouts 
together choose which badges 
to do.During a year at least 
one badge is completed from 
each subgroup.The “paw prints” 
consist of four compul-sory 
“steps”, followed by at least two 
optional “steps”.The final badge 
for Cub Scouts is the Cub Paw.

The district or local area 
organises an annual Cub 
Scout event or Scouting skills 
competition. Cub Scouts can 
also take part in national 
events at the discretion of the 
local group.

EXAMPLES OF ACTIVITIES:

  I organize a campfire activity together 
with my pack for our parents.

  I visit an art museum.
  I know how to pack  
my own camping gear.

  I try out a new sport  
together with my pack.

  I reflect on what is right and wrong.



Adventurers
AN ADVENTURER MAKES FURTHER STRIDES BRAVELY, LIKE ITS NAMESAKE.

An Adventurer is  
energetic, resourceful,  
fair and cooperative.  
They have energy for 
challenges, be they 
informational, social  

or sportive. An Adventurer 
wears Scout shirt and belt,  

and carries in their neckerchief 
a self-made buckle. 

Adventurer’s colour is  
burnt orange and the  
animal symbol a fox.

CHARACTERISTICS 
FOR THE  
DEVELOPMENTAL 
STAGE:

  Energy
  Resourcefulness
  Self-control
  Fairness
  Cooperation

CHARACTERISTIC 
FOR ACTION:
  Doing things!
  Reinforcement

EDUCATIONAL  
OBJECTIVES
  Adventurer learns to work 
as a member of a group to 
reach shared aims.

  Adventurer adopts the skills 
and rules of cooperation.

  Adventurer tests own skills in 
the workings of one’s group 
and experiences successes.

THE ADVENTURER 
IDEALS:
  To respect others
  To love and protect the 
environment

  To be honest and reliable

GROUP
Adventurer’s reference group 
is their own group, although 
the understanding of the local 
group is getting stronger. An 
Adventurer group is either 
mixed or split gender groups. 
The team is clearly large (for 
example 10–15 people) and 

is divided into smaller groups, 
patrols, whose make-up can 
change. The team is a set-up 
that one adult can still control. 
On the other hand, working 
in smaller groups provides 
better challenges for individual 
Adventurers. The team is divided 
into 2–3 subgroups, patrols.

The team meets up once a 
week. In addition a outing or 
other activity is organised every 
month.

LEADERS AND 
ADULTS
An Adventurer can already 
work in a small group but also 
needs adult guidance. It is good 
to practise leadership skills 
with Adventurers: Trackers do 
leadership activities with them.

AGE
10–12
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ADVENTURER  
LEADER
An Adventurer team is lead by 
an Adventurer Leader who is an 
adult or a Rover/Ranger trained 
for the role. If the Adventurer 
Leader is a Rover/Ranger, 
they must have an adult to 
support their growth. It is good 
if the team also has another 
Adventurer Leader, who can be 
an adult, a Rover/Ranger  
or an Explorer.

An Adventurer Leader 
plans and executes the 
weekly meetings and regular 
outings for their team. In 
addition they take the team 
to camps, Scouting skills 
competitions and other events. 
The Adventurer Leader is 
responsible for the safety of 
the Adventurers during the 
activities.

PATROL LEADER
Adventurers learn about the 
patrol system in situations where 
the team is split into patrols. 
Each Adventurer gets to work as 
patrol leader on their turn.

PROGRAMME

The Adventurer programme 
starts of with welcome-stage, 
after which the programme is 
comprised of four half- year 
periods, the cardinal directions. 
Each period includes about 20 
activities, two hikes, taking part 
in Scouting skills competition 
and at least one skills badge.

The Adventurer stage can 
also last for three years. 
There are four different sets 
of activities available for the 
third year, the intermediate 
directions, out of which the 
team can do as many as they 
want, more skills badges 
included. The final badge for 

Adventurers is Compass Rose.
The district or the local area 

offers Adventurers the chance 
to take part in Scouting skills 
competitions twice a year 
as part of the programme. 
Adventurers can take part 
in national events at the 
discretion of the local group.

EXAMPLES OF ACTIVITIES:

  An Adventurer safely uses  
a knife to whittle and knows 
how to safely present and 
store a knife.

  An Adventurer identifies 
cyberbullying and knows  
how to act on it.

  An Adventurer practices first 
aid treatment of sprains and 
strains and learns the principle 
of cold, compression and 
elevation.

  An Adventurer participates 
in organising the closing 
ceremony of a meeting,  
an outing, or a camp.

  An Adventurer familiarizes 
him-/herself with another 
country’s implementation  
of the Scout programme.



Trackers
 TRACKER TRAVELS ACTIVELY AND GAINS GROUND EVEN ON CHALLENGING TERRAINS.

Once moving, the Tracker is 
excitable, feels strongly, is quick 

in their movements, requires 
space and protects their 

territory, is active, experimental 
and sensitive. They have their 
own ideas and opinions, but 

not always the per- severance 
to see things through. The 
biological development of 
puberty is at its strongest, 
proceeding at a different  
speed for girls and boys.

The Trackers can be recognised 
from granite grey whistle cord. 

Granite grey is the Tracker’s 
signature colour and the 

animal symbol is a wolverine.

CHARACTERISTICS 
FOR THE  
DEVELOPMENTAL 
STAGE:

  Experimenting!
  Deepening knowledge  
and skills

  Can work independently or 
with others in a group

  Real challenges
  Activities all the time

CHARACTERISTIC 
FOR ACTION:
  Spontaneity, excitement
  Confusion
  Protecting oneself
  Overly sensitive, timid
  Short attention span
  Changing moods

EDUCATIONAL  
OBJECTIVES:
  Trackers widen their social 
environment and learns to 
apply practical skills.

  Tracker’s actions are  
justified and concrete.

  Tracker’s self-direction 
develops and they venture  
to try new things.

THE TRACKER  
IDEALS:
  To respect others
  To love and protect the 
environment

  To be honest and reliable
  To build friendship across 
borders

GROUP
A peer group of the same age 
people whom they can join is 
important for the Tracker. In 
addition to one’s own group, 
the local group becomes 
familiar to the Tracker, and 
Scouting world begins to widen 
in the shape of district events, 
Scouting skills competitions 
and jamborees, among other 
things.

Trackers operate in patrols, 
girls and boys in their own. 
This is important, as at this 
age the developmental 
differences between sexes are 
great. Patrols consist of 4–12 
Trackers. Characteristically for 
the age, girls are suited for 
slightly smaller (4–8) groups, 
and boys correspondingly for 
bigger groups (8–12). Trackers 
are interested in the opposite 

AGE
12–15



sex that can be met at whole 
Tracker age section’s joint 
meetings (KITT), where they can 
work in mixed groups also.

The Tracker patrol meets 
up once a week. In addition, 
meetings for the whole age 
section are organised every 1–2 
months. Age section meetings 
can also take the form of camps, 
outings, courses and other 
events.

LEADERS AND 
ADULTS

Trackers rebel against authority 
in puberty’s surges. Strong 
contact with adults is still 
important – an adult lea- der 
should be available for the 
Tracker. The adult is present, but 
mainly does not take part in the 
activities, instead letting the 
patrol leader to take charge.

PATROL LEADER
Trackers’ patrol leader is an 
Explorer as part of their own 
Explorer programme. The 
Patrol leader is responsible for 

the weekly meetings with the 
support of an adult. Trackers 
themselves have temporary 
situations of responsibility in 
different situations.

TRACKER ESCORT
A trained adult leader, the 
Tracker Escort, is responsible 
for the Tracker programme. 
The Escort plans the activities 
together with the patrol leader, 
supports the patrol leader in 
their role and takes care of 
their know-how. The Escort 
knows the Trackers as well as 
the Explorer patrol leaders 
personally. S/he is available 
when the patrols meets up,  
and carries out demanding 
activities, surprises and “top 
stuff”. The Tracker Escort deals 
with difficult topics that come 
up in the group and acts when 
it is needed. The Escort makes 
sure that Trackers have joint 
events with the local group’s 
other Tracker patrols.

PROGRAMME

Tracker programme consist of 
four half-year sections, “tarppo”. 
Each includes compulsory and 
optional activities and the whole 
age section’s Tracker meetings 
(KITT). In the closing event for 
each section, the “lighthouse”, 
the Tracker patrol gets to try out 
together the skills learned from 
the activities. In addition, the 
Tracker programme has additional 
sections, with which the Tracker 
programme can last a third year. 
The Tracker programme’s end 
badge is Kim’s Smile

The district or local area 
organises an annual Trackers’ 
skill day, Tracker competition and 
the closing event for the Tracker 
period for the local groups who 
need it. The Guides and Scouts 
of Finland organises a yearly 
Scouting skills championships for 
Trackers.

Trackers take part on other 
national events at the discretion 
of the local group and they 
can also take part in national 
jamboree.

EXAMPLES  
OF ACTIVITIES:

  A Tracker learns how to 
present and receive feedback.

  A Tracker learns about 
Finnish plants and wildlife 
and their significance  
to the Finnish people.

  A Tracker prepares food 
in camp conditions using 
different ingredients and 
cooking methods.

  A Tracker plans and prepares 
a wooden or metallic object 
using a variety of different 
tools.

  A Tracker participates 
in volunteer work and 
recognizes the advantages  
of group work. 

  A Tracker practices new 
orienteering skills such as 
the use of grid coordinates. 



Explorers
AN EXPLORER MOVES INTERESTED IN THEIR SURROUNDINGS,  
GETTING A FEEL FOR DIFFERENT SCENERIES AND TERRAINS.

The Explorer is active  
and ideological, seeking  

and energetic, questioning 
even. Biological development 

is starting to calm down. 
They can handle situations 

independently and can work  
in different groups. Explorer 

can already teach others,  
but at the same time wants  

to develop themselves.
The Explorer can be identified 
from their green whistle cord. 

Explorer’s signature colour  
is forest green and  

the animal symbol is a lynx.

CHARACTERISTICS 
FOR THE  
DEVELOPMENTAL 
STAGE: 
  Ideological
  Active
  Energetic
  Seeking
  Questioning, rebellion

CHARACTERISTIC 
FOR ACTION:
  Own activities!
  Adapting

EDUCATIONAL 
OBJECTIVES
  Explorer learns to 
spontaneously take 
responsibility for themselves 
and their group.

  Explorer works actively 
for their community and 
environment.

  Explorer recognises and 
understands different ways 
of acting and viewpoints.

THE EXPLORER 
IDEALS:
  To respect others
  To love and protect  
the environment

  To be honest and reliable
  To build friendship across 
borders

  To feel responsibility  
and to take action

GROUP
It is important for Explorers 
to group themselves with 
like-minded people. Local group 
and district are the Explorer’s 
territory. The Guides and Scouts 
of Finland and the international 
Guiding and Scouting community 
begins to take shape.

The Explorers’ group size 
does not matter greatly. 
Explorer-age girls typically 
work better in slightly smaller 
groups than boys of the same 
age. Due to this, patrols are 
usually separate groups.

Explorer patrols meet up 
regularly, at best once a week. 
In addition, the patrol goes to 
hikes, and participates at camps 
and events.

Age section’s joint activities 
are realised in mixed group, 
possibly together with other 
local groups, every 1–2 months. 

AGE
15–17
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Explorers
AN EXPLORER MOVES INTERESTED IN THEIR SURROUNDINGS,  
GETTING A FEEL FOR DIFFERENT SCENERIES AND TERRAINS.

Meetings for the age section 
can also take the form of a 
camp, hike or other events.

LEADERS AND 
ADULTS
An Explorer needs an adult as 
a mirror, shoulder, someone 
to draw a line and to support. 
The adult should be regularly 
present but not constantly. This 
way the Explorer gets space for 
becoming independent.

PATROL LEADER
Explorers’ patrol leader is one 
of the Explorers as part of 
their own Explorer programme. 
Patrol leader is responsible for 
the weekly activities with the 
support of an adult.

EXPLORER ESCORT
A trained adult leader, Explorer 
Escort, is responsible for the 
Explorer activities. The Escort 
plans the activities together 
with the patrol leader, supports 
the patrol leader in their 
role and takes care of their 
know-how. They monitor patrol 
activities, deal with difficult 

topics that come up in the 
group and are present when 
needed. The Escort makes sure 
that Explorers’ activities reach 
outside the local group also, 
for example cooperating with  
a neighbouring group’s 
Explorer patrol, and taking part 
in district and national events.

PROGRAMME
The Explorer programme 
lasts for three years. It 
consists of different length 
activities, some of which are 
compulsory, others optional. 
The programme whole can 
therefore shape up to be quite 
different, depending on the 
choices of the Explorer patrol. 
Explorer programme’s final 
badge is Lily Lion. The district 
organises an annual district 
event and Scouting skills 
competition for Explorers. 
A national Explorer event is 
organised at least every third 
year. Explorers participate in 
national jamborees as a target 
age groups and can partake 
in national Scouting skills 
competition if they wish to.

EXAMPLES OF ACTIVITIES:

 An Explorer learns to repair 
everyday objects and to do 
small reparation works at 
home.

  An Explorer gains a positive 
Guiding/Scouting experience 
and meets new peers. An 
Explorer widens his/her 
Scouting territory outside  
the local group.

  An Explorer explores 
different ways of 
contributing to the society 
and tries them out.

  An Explorer learns how 
to prepare for a hike and 
how to maintain his/her 
personal gear as well as 
the gear of local group. The 
Explorer group practices 
their hiking skills in 
various circumstances and 
environments. 

  An Explorer plunges him-/
herself into new situations 
and experiments with 
different roles such as 
posing as a dummy in  
a shop window.

  An Explorer challenges his/
her prejudices and learns to 
accept diversity.



Rovers and Rangers
A ROVER/RANGER MAKES STRIDES WITH AN OPEN MIND  
IN A GOAL-ORIENTED AND PERSISTENT WAY TOWARDS THEIR AIM.

A Rover/Ranger is responsible, 
organised, independent and 

persistent. The young person is 
little by little becoming an adult. 

The biological development 
is over, but psychological 

adjustment continues. The 
Rover/Ranger develops skills 

in a persistent manner and can 
already take responsibility for 

others. The Rover/Ranger wants 
to face new challenges together.

A Rover/Ranger can be 
recognised from their brown 
whistle cord. Their signature 
colour is bear brown and the 

animal symbol is a bear.

CHARACTERISTICS 
FOR THE DEVELOP- 
MENTAL STAGE:
  Structured
  Stabilising
  Seeking, choices, decisions, 
doubts, choice of worldview

  Spiritual growth
  Finding own line and  
way of life

  Becoming independent
  Responsibility
  Persistence

CHARACTERISTIC 
FOR ACTION
  Together towards  
new challenges!

  Can take  
responsibility of others

  Persistence in  
developing skills

EDUCATIONAL  
OBJECTIVES
  Rover/Ranger’s lifestyle fits 
the fundamental values.

  Rover/Ranger takes 
responsibility for their 
choices.

THE ROVER/ 
RANGER IDEALS:
  To respect others
  To love and protect the 
environment

  To be honest and reliable
  To build friendship across 
borders

  To feel responsibility  
and to take action

  To develop oneself  
as a human being 

  To search for the  
truth in life

GROUP
Rovers and Rangers operate in 
groups according to projects 
or together with all Rovers and 
Rangers from the local group 
or neighbouring group. A Rover 
group, patrol, is a joint group 
with 3–5 Rovers or Rangers. 
Here it should be noted that 
a Rover/Ranger can belong 
to several patrols that vary 
depending on the project or 
role. A Rover patrol is therefore 
a different kind of unit than the 
other age sections’ patrols.
A Rover patrol meets up 1–2 
times per month.

LEADERS AND 
ADULTS
A Rover/Ranger needs a 
guiding, tutor-style leader.  
A Rover/Ranger understands 
that they are a role model too, 

AGE
18–22
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Rovers and Rangers
A ROVER/RANGER MAKES STRIDES WITH AN OPEN MIND  
IN A GOAL-ORIENTED AND PERSISTENT WAY TOWARDS THEIR AIM.

affecting the activities and 
choices of those younger than 
them with their example.

PATROL LEADER
A leader from the same age 
section plans and leads the 
current patrol’s activities.

ESCORT
The age section’s adult, the 
Rover Escort, guides Rovers 
and Rangers in drawing up and 
implementing their personal 
development plans.

PROGRAMME
The Rover and Ranger 
programme is divided into 
sections. The compulsory 
sections include: Welcome to 
Rovers/ Rangers, Basic Training 
for Leaders and Adult Roles in 
Local Groups, Adult-project, and 
Towards Adulthood. The rest of 
the programme consists of  
33 sections, out of which  
a rover/ranger must complete 
at least one activity per section. 
The activities of each Rover/
Ranger are mapped out in an 
individual five-year plan, the 
“Trek Map”. The Rover/Ranger 

meets annually with his/her 
Escort to evaluate the journey 
thus far and to reroute the trek 
as needed.

Guides and Scouts districts 
organize regional events for 
Rovers and Rangers annually. 
Rovers and Rangers have 
an option to take part in 
the district’s Scout skills 
competitions as part of the 
Scout program.

A national Rover and Ranger 
event is organized annually. 
Rovers and Rangers participate 
in national jamborees as a 
target age-group and, if they 
wish, they can participate 
in national Scout skills 
competitions. 

EXAMPLES OF ACTIVITIES:
  A Rover is able to monitor 
his/her own physical well-
being and to make healthy 
life choices.

  A Rover is familiar with 
investments and loans, 
monitors his/her own 
financial situation,  
and knows how budget. 

  A Rover recognizes his/
her personal strengths and 
weaknesses as a social actor 
and is able to develop  
his/her interaction skills.

  A Rover is acquainted with 
The Scout Method and 
implements the method  
in practice.

  A Rover learns a new 
skill within music, 
sports, technology, or 
some other previously 
unfamiliar field.
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